
 

 

 

September 22, 2021 

 

 

 

Governor Gavin Newsom 

State of California 

1303 10th Street, Suite 1173 

Sacramento, California 95814 

 

 RE: State of California – Vaccine Mandate on Indoor Public Spaces 

 

Dear Governor Newsom, 

 

On behalf of the Los Angeles Area Chamber of Commerce (Chamber), representing the 

Los Angeles region, we are pleased to share with you our feedback on proposals for 

vaccine mandates in indoor public spaces. As businesses continue to navigate the 

uncertainty of the pandemic, clarity on statewide proposals to mandate vaccines in public 

spaces is critical.  

 

We are concerned that any vaccine mandates proposed by individual counties will create 

jurisdictional inconsistencies that can further slowdown any economic recovery. As a result, 

the Chamber recommends the Governor’s Office work with California Department of Public 

Health and counties across the state to address vaccine mandate on a statewide basis.  

 

If the State moves forward with a vaccine mandate, we recommend the following:  

 

1. Phase-In Implementation Process – If employees are required to be fully vaccinated 

under the vaccine mandate, we recommend a phase-in process with clear 

implementation guidance for employers to alleviate operational hardships due to 

worker shortage.   

  

2. Verification Check-Point –We recommend the point of sale or entry to business as the 

verification check point to minimize any impact on business operations.  

 

3. Exemptions – Clear guidance on groups of individuals and/or businesses that will 

qualified for exemption. For example, individuals ordering take-out should be exempt 

from vaccination verification, utility service members entering establishments for 

maintenance or repairs. Finally, the State’s mandate should have exemptions for 

existing collective bargaining agreements. 

 

4. Theme Parks & Live Entertainment Venues – Since the reopening of establishments, 

theme parks and live entertainment venues have sold tickets and annual passes to 

patrons.  If a vaccine mandate moves forward, we recommend working with these 

businesses on a system that can “grandfather” ticket purchases up to a specific date 

to reduce potential loss of revenue and/or patronage to neighboring counties.   



 

 

 

5. Create Incentives – The State can provide incentives with clear requirements as a 

way to enable maximum adherence.  

 

Without a statewide vaccine mandate, the potential issues that can arise are many, such 

as: 

 

1. Labor & Worker Shortage - Currently businesses, particularly retail and restaurants are 

facing a labor shortage. Additional mandates and enforcements in one county can 

lead to further re-opening setbacks where workers may leave and find work in other 

counties without mandates. 

 

2. Concerns of Counterfeit Vaccine Verification – How will the State provide resources 

to determine valid vaccine verification? The onus should not be on employers to 

determine the legitimacy of vaccination verifications.  

 

3. Liability Protection – What protections will be in place for employers that follow state 

guidance for a vaccine mandate and/or terminate an employee who refuse 

Compliance? 

 

4. Cost of Testing – If employees are required to submit regular weekly testing, will the 

employer have to cover the cost of testing?  

 

5. Unemployment Insurance – Will employers have to cover the benefits for employees 

who are terminated due to lack of compliance with a vaccine mandate?  

 

6. Enforcement – Will the State define the enforcement procedures?  

 

7. Workers Compensation – If employees have an adverse reaction to the vaccine, 

how will employers need to handle worker’s compensation?  

 

The recommendations and concerns are compiled based on the feedback shared from 

Chamber member companies.  

 

We look forward to being a partner with your office. Thank you for your consideration. 

 

Sincerely, 

 

Maria S. Salinas 

President & CEO 
         

 


