
(Date)

The Honorable Kathryn Barger
Chair of the Los Angeles County Board of Supervisors
500 W Temple Street
Los Angeles, CA 90012

Los Angeles County Board of Supervisors
500 W Temple Street
Los Angeles, CA 90012


[bookmark: _GoBack]RE: COVID-19 Supplemental Paid Sick Leave Ordinance- Agenda Item 14

Dear Supervisor Barger:

On behalf of [insert organization or company], I am writing to respectfully ask that you oppose the proposed Paid Sick Leave Ordinance. 

In these times of uncertainty, as businesses are forced to make increasingly difficult decisions, business owners require discretion to make the decisions in order to continue their business. Businesses are fighting to generate revenue that would allow them to stay open and not lay off their employees, but unfortunately it is increasingly difficult to do so. These policies do not give businesses flexibility and infringe on their ability to operate to keep their doors open. These policies will only lead to more business closures further reducing jobs.

We understand the need to protect employees and pledge to be a partner to continue working together to ensure as many workers are protected as possible. We want to make clear that this is the time to empower businesses and ensure they can keep their doors open, not enact new regulations making it even more difficult to continue operations. The ability to be nimble and react to the market is critical for business survival and the ability to make quick decisions about hiring policies can be the difference between a business keeping their doors open or permanently shutting down. 

We would like to commend the LA County Board of Supervisors and your continued leadership in this time of uncertainty and global pandemic. The many challenges facing our County today are unprecedented and can only be mitigated through partnership and strong leadership. As businesses, from small to large, navigate this new normal and fight to keep their doors open, we urge the Board of Supervisors to consider all stakeholders when implementing new regulations and ordinances.  

For these reasons, our organization strongly urges you to oppose the proposed Paid Sick Leave ordinance. If you have questions please contact [insert contact name]. Thank you.

Sincerely,

[insert signature & name]



